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 We are pleased to announce the return of the Rocky Mountain Diversity 

Legal Career Fair.  This year’s fair will again be held at Invesco Field at Mile High in 

Denver, Colorado, on Friday, September 17, 2010.  The goal of the fair is to promote a 

format that enables Rocky Mountain region employers, including law firms of all 

sizes, corporations, public interest organizations and government agencies and 

organizations, to meet and interview a diverse group of law students and recent 

graduates.  Again this year, the fair will be open to students and recent graduates from 

any U.S. law school.   

We gratefully acknowledge your past support of the Career Fair.  Your financial 

assistance laid the groundwork so that hundreds of students and recent graduates from 

all over the country registered to meet over 30 employers.  Without your help, past 

Career Fairs would not have succeeded. 

Last year we recognized that there was great uncertainty in our economy.  While 

many have weathered 2009, there continues to be economic ambiguity.  Accordingly, 

we have reconfigured the RMDLCF for 2010 so that it will be more attractive to our 

employers while still offering opportunities to the candidates.  The primary changes 

are: 

• Interviews will run one-half day in the morning instead of a full day. 

• We will not host the Employer Expo and lunch.   

• In addition to posting traditional job openings for entry level or summer 

associate positions, employers may choose to conduct informational 

interviews.  This would allow employers who may not have any job 

openings at the time of the fair to provide students with information about 

their organizations and to interview candidates for potential openings in 

the future. This would also give the students the opportunity to meet 

employers.  Employers will identify in their job posting whether their 

interviews are informational or traditional. 
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• Sponsorship levels have been cut significantly in 2010 so that employers 

may continue to demonstrate their support for diversity in a difficult 

economy. 

We have attached a list of sponsorship opportunities for the 2010 Rocky 

Mountain Diversity Legal Career Fair, which we hope you will consider as you plan 

for your upcoming recruiting season.  Please let us know as soon as possible which 

sponsorship level you have selected.  Registration begins June 15.  Your early 

sponsorship will give you the greatest exposure to the largest number of candidates.  If 

you have any questions about the fair or a sponsorship opportunity, please feel free to 

call Margee Fawley at (303) 892-7528 or visit our website at www.rmdlcf.com.   

The web-based resume posting and interview scheduling system has been very 

successful, allowing students and employers to provide additional information about 

themselves and helping prospective candidates and employers refine their searches.  

We will be utilizing the online system again this year.  To register for the Career Fair 

on or after June 15, please visit our website at www.rmdlcf.com and click on the 

Employer Registration button. 

Your support of the 2010 Rocky Mountain Diversity Legal Career Fair is greatly 

appreciated by the many qualified law students with diverse backgrounds who have 

much to offer our legal profession. 

 

Sincerely,  

 

 

 

Margee Fawley 

Davis Graham & Stubbs LLP 

 

ENCL. 


